
SPEP Summer 2025 Internship 

Job Description 

Purpose 
At Severna Park Evangelical Presbyterian Church (SPEP), student ministry brings on interns 
to work as part of a larger church staff. They work alongside the youth ministry staff and 
volunteers, as they co-labor to care for and minister to 6th – 12th grade students. During the 
summer, these interns bless the youth ministry by discipling, teaching, planning, 
coordinating, participating and chaperoning events and activities.  

Interns will be by helped and guided as they explore and develop discipleship techniques, 
administrative skills, and teaching abilities. Interns will be challenged to consider how God 
is using and growing them throughout the summer.  

Description 
This summer, we are looking for a team of interns. All interns will work in collaboration with, 
and report to, the SPEP Youth Ministry Staff and leaders. This team of interns will be trained 
and will work together to love and serve 6th to 12th grade students as SPEP. This year, interns 
will also be invited to assist in other ministries of the church, including, but not limited to, 
Adventure Week.  

Responsibilities 
 Plan, prepare and lead weekly meetings (Bible Study, Sunday School) 
 Plan and lead social activities and events for students (Special Events, Hangouts) 
 Teach Bible Study and Sunday School classes 
 Attend and assist in leadership of summer trips (VJAM and RYM) 
 Attend and assist in Adventure Week 
 Engage in student contact work (relationship building outside of designated times) 
 Attend weekly staff and youth meetings 
 Participate in individual and Intern team Bible Study 

Requirements 
 Must have an active relationship with Jesus Christ and be a member of a church 

(SPEP preferred) 
 Must be out of High School for at least one year 
 Must have a reliable means of transportation 



 Must complete SPEP Volunteer Application and pass a Background Check 

Terms of Payment 
The terms of this agreement are full time for 12 weeks. Starting in May and ending in August 
(exact dates of employment are requests for accommodations of start/end dates of days 
off, should be discussed during the interview process and pre-approved by hiring team).  

There is no health benefits associated with this agreement. Interns will receive a $4,000 
stipend broken up over 6 pay periods.  
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